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INTRODUCTION 
The past twenty-five years has brought about a substantial in-
crease in the number of American women participating in the labor 
force. In 1940, approximately 12.8 million women were involved i n 
employment outside the home; this was 25 percent of the total female 
population 14 year s of age and over . By 1964, the number of emp loyed 
women had doubled; there were then 25.8 million women workers. Out -
of -the -home employment was actively engaging 37 percent of American 
women (7, p. 301). However, not only has there been an increase in the 
number of workers; there are also changes in the percent of women in-
volved, the number of years a woman spends in active participation in 
the labor force, and in the work cycle of emp loyed women. 
At the end of the last century, about half of the adult women in 
the United States never entered paid emp lo~nent outside the home. Now, 
at least nine out of ten women are likely to work outside the home 
during the course of their lives (10). 
The average participation of women in the labor force in the 1890's 
was approximately eleven years, in comparison to the average of 25 
years that today's young female may spend in wo rk outside the home . 
In 1890, seven ou t of every ten women who were employed were under 25 
years of age. In contrast, six out of ten of today's working women are 
married and five out of the ten are over 40 years of age (10). 
American women tend to have had their last child by the time they 
are 28 years of age. At age 34, with their youngest child in schoo l, 
t ypical mothers find that their full-time child-rearing chores ar e behind 
them and that they can begin looking for something to fill actively 
the remaining 40 years of their lives. Increasingly, women are turning 
to paying jobs, either ful l- or part-time, to occupy the time that was 
formerly devoted to intensive involvement with child -rearing (16). 
Back in 1890, less than one wife in twenty was in the labor force; 
by 1950, it was one in five; and i n 1960, one wife in three was employed. 
The proportion of wives who are in the labor market has, in the past, 
always lagged behind the proportion of unmarried women. Today, the pro-
portions are about equal (16) . 
The number of mothers who work has also increased rather substan-
tially. There were 9.5 million working mothers with children unde r 18 
years of age in 1964. This was the highes t number of emp l oyed mothers 
ever recorded. The 1964 figure for working mothers compares with about 
4.6 million similar working mothers in 1950 and 1.5 million mothers in 
1940. The number of working mothers in the labor market has increased 
proportionately much more rapidly than the figures for ei ther the number 
or percent of working women. About two out of five of all women workers 
in 1964 were mothers of children under 18 years of age. Of the total 
women labor force in 1950, mothers with children under 18 constitute d 
only one ou t of four . In 1940, only one worker in ten was the mother 
of a child under 18. Today about one third of all mothers with 
children under 18 are involved in paid employment outside the home (23). 
Perhaps the most striking change that has occurred in the emp l oy-
ment pic ture for women during the last twenty-five years has been the 
change in the work cycle of the average woman worker. In 1940, a young 
woman was probably just as eager as she is today to enter the labor 
market and wor k at a job for a few years until she begins her family. 
But the n, middle aged and e lder l y women wer e unlikely t o r eturn to wor k 
a f t er their fami lies were ra ised . In the employment statis tic s for 
women in the 1940's, in each fi ve - year age group over 25, the propor-
tion of wome n working dec line d gradually but steadily; from 46 percent 
of their ear l y 20's t o 15 percent of those in their early 60's. By 
1960, this age-work patte rn had change d radically. Women still took 
j obs early in their lives and then quit when their f irst child was born. 
But a few years later they were moving back into the labor f or ce. As 
of 1960, in each five- years, older age group the proportion of women 
working r ose ; from 35 pe r cen t for those wome n working in their late 20's 
to 47 percen t for those in their lat e 40's. The proportion tapered off 
gr adually for wome n in the ir SO ' s. Today, howe ver, many women continue 
to work until quite an elder l y age. Almost 30 percent of the women in 
the age group from 60 to 64 are working and this is twice the 1940 
proportion (16). And even in the age group 65 and over, the percentage 
of wome n s till working is a surprising l y high 10 percent . (l4) . The aver-
age age of women involve d in the labor market t oda y is 40.7 years (22) . 
Women have alwa ys con tribute d the ir share to the family ' s economy . 
During the time when the Un i t ed States was chiefly rural, the husband 
and wife worked cooperative l y to maintain the family. The work of the 
wife and the source of her economic contributio n, however, was primarily 
centered in and around the home . Today, many women must go ou tside the 
home to make an economic contribution to the family as many of the means 
by which a woman could earn mone y within the home a few decades ago are 
no l onger available. 
Rollins (17) conducted a s tudy which e valuated the money contribu-
tions of women to the family income in 1920 and 1960. A study made in 
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Rochester, New York in 1920 made the comparison possible. The 1920 
study found that 24.7 percent of the married women with husbands in the 
sample were working for money . However, only 7 .5 percent were working 
for money outside the home . In 1960, 36.7 percent of the married women 
with husbands from the geographical area were working outside the home. 
This figure is quite different from the 7 . 5 percent quoted for women 
participating in out-of-the-home employment in 1920. However, it does 
not deviate substantially f r om the 24.7 percent of women in 1920 who 
were working for money within the home . 
Rollins felt that perhaps a larger proportion of wives and mothers 
worked outside the home in 1960 than in 1920 not because the need or 
their willingness to contribute to the money income of the family 
was so much greater, but because the means by which they contributed in 
1920 were no longer available. 
Wives and mothers may be working away from the home because of un-
employment in the occupations in which they formerly earned. The signi-
ficant change for the 1960 working woman may be , therefor e , in the separ-
a tion in time and space of earning and homemaking activities . Most earn-
ing wives in 1920 could co-ordinate their homemaking and earning activi-
ties because both were cen t ered around the home. Today, a woman must 
generally leave the home to find emp loyment. The place of a woman ' s 
earning power has shifted from the home t o the communit y. 
There are other factors which have also faci lita ted maternal employ-
ment outside the home . The trend toward urbanization, sma ller families, 
labor-saving devices in the home, and increased educational opportunities 
for women have contributed to the growth of the pr oporti on of women who 
work . Changing social attitudes are also increasingly more favorable 
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toward married women working . 
Whatever the reasons or the factors involved or the statist i cs , the 
fact r emains that the employed mo her has become an integral par t of the 
socio - e conomic life i n our socie ty. "The emp l oyment mother is a perman-
ent and significant addition to the [ami l ial and economic structure of 
America today." (12, p. 397) 
Statement of Prob l em 
The shift toward inc-reasino, <'U l of t he home emp l oyment is like l y 
to continue, with probable expansion i n the future . With changes occur-
ring in em ployment for wnmen, the ~. ffects of ma t ernal employme nt on th e 
family and the attitudE" of S<·<:iety t oward employment fo r women are also 
in a state of transition . 
In view o( recent Lre nds, educators and researchers have been con-
cerned over adole scents' perc ~p ti llnS and expec tations concerning the 
role of women in paid employment . Many (3, 20, 13, 11) have felt that 
adol escent s ' expectations are vague, stereotyped, and t e nd no t to go 
beyond the period of involvement in ch tldrearing. No r do adolescent 
attitudes re fl ect an awarPness of the role of wome n today in the labor 
force. 
The present s t udy i s to de t e rmine if attitu des of ado l escents are 
more in keep ing with the traditional vit?ws uf women' s roles, in t erms 
of employment, or if they indicat e Lhat adolescents currently are 
maintai ning attitudes which are consistent with practices which may 
reasonably be predLcted for the future . 
The study will invest1gate ad<•lescents' attitudes t oward employment 
of women; after the compl tiun of schooling and before marriage, after 
marriage and before the arrival of the first child, when there are pre-
school children in the home, when there are school age children in the 
home, when there are adolescents in th e home, and after the children 
are grown and have left th e home or the "empty nest" period of family 
life. The study will also examine some of the reasons that adolescents 
consider valid for a woman seeking out of th e home employment. The four 
reasons that t1ill be considered in relation to employment of \VOmen are 
economic need, personal sa tisfaction and fulfillment, community ser-
vice and nurturance. 
The sex of the ado l escen t, the age of the adolescent, the employment 
s tatus of the adolescent' s morher, and the adolescent's work experience 
are the four variables that will be examined in view of the expressed 
attitudes toward employment of worn n. The var iables are stated in null 
hypotheses . 
Hypotheses 
1. There will be no dtfference found in the attitudes of boys and 
girls concerning employment of women. 
2 . There will be no relationship between the age of the adoles -
cent and his expressed attitudes concerning employment of women. 
3. The work status of the mother will not be significantly rela-
ted to the attitudes concerning emp loyment of women held by the adoles-
cent. 
4. The work experience of the adolescent will not significantly 
effect the attitudes exprEss~d concerning employment of women. 
REVIEW OF LITERATURE 
Ado lescent s ' attitudes and expectat i ons concerning emp loyment of 
wome n have drawn the atLention of researchers as the participation of 
wome n in employment outside th e home has increased. There has been some 
ques ti on as to whether the expec tations of adolescents are valid in t erms 
not only of the number of women participating in employment but also as 
t o the employment of women in r e lat ion t o the family life cycle. 
Adol escent s ' Attitudes Toward 
Employme nt of Women 
Payne, in 1956 , (13) conducte d a study to determine "Adolescent's 
Attitudes Toward the Worki ng Wife " as a part of a larger exploratory 
study o f adolescent deve l opment. Hi s 901 s ubj ec ts were drawn from the 
eighth and twelfth grades in all the public high schools of two counties 
in Georgia. The area (or sampling was chosen because it o ffered both 
rural and urban subjects and a wide range of occupations and levels of 
living. The data was obtained t hrough ques tio nnaires administered in 
the classroom under the superv1 sion of the regular teacher. The mal es 
were asked if they expected th eir wives to work outsid e the home after 
marriage and the g1rls in the same classes were asked if they expected 
to work befor e marriage and if they expec t ed to work afte r marriage . 
He found that when the 416 male s ubj ec t s in the sample were asked 
whe th er they expected th e ir future wife to work after marriage that over 
three -fourths of the total or 77. 9 pe rcent r epl i ed that they did not. 
Only one subject in eight (or 13 pe rcent) responded that they did expect 
their future wife to work. Approximately 5 percent of the subjects 
qualified their answers and felt that they would allow their wife to 
work is she wanted to do so or that the wife could work until the young 
couple were financially ''on their feet" or the first child was born. 
When the 485 girls in the sample were asked whether they expected 
to work at some job after completing their schooling and before they 
married, more than nine out of ten or 91.9 percent said that they did. 
Only 3 percent were sure that they would not enter the labor force. 
Approximately 4 percent of the sample felt that they might be employed 
before marriage. However , in r esponse to the question as to whether 
they would work after marriage, well over half of the subjects, around 
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56 percent, said that they intended to do so with another 10 percen t 
saying that they might work after marriage . About 6 percent of t he girls 
felt that they would work a short time after marriage, 2.3 percent woul d 
work if necessary, and 1 percent were considering part-time jobs . Less 
than one-fourth or 24 . 1 percent of the female sample said they definitely 
did not expect to work after marriage. 
These findings present a picture in which adolescents were planning 
their futures definitely to include marriage. Over half of the girls 
wer e a l so including in their plans the expectation that they, as wives, 
wou ld enter t he labor force while another 20 percent were assuming that 
they might work under certain conditions . The boys , however, were ex -
pecting that their wives would not enter or remain in the labor for ce 
after marriage . 
From Payne's findings it would appear that adolescent girls ar e a 
little closer to "reality" in their expectations concerning the r ole of 
women in the labor market than adolescent boys. However, t her e is a 
great deal of discrepancy between the expectat ions of these adolescents 
and the actual participation of today's women in employment . Almost 
none of these adolescents were expecting the wife to enter employment 
after her involvement with childrearing was ended. 
Hartley (5) researched younger children's concepts of the role of 
women in relation to employment . Her findings for young children were 
consistent with the data Payne reported for adolescents. When the res -
ponses of all the female subjec ts were compared wi th the boys', the per-
centage of girls who wanted to work was significantly higher than the 
proportion of boys who indicated that they might be willing for their 
wives to work. This finding was signif icant at the 0.01 level. 
Researchers have looked briefly at the adolescent commitme nt to 
work during the various stages of the family life cycle . Christensen 
(l) collected 6,000 student replies to his questionnaire and then re-
duced his sample to 2,000 by strat ifi ca tion according to grade, schoo l 
and regional residence in order to make his sample representative of the 
nation's high school population. The tenth, eleventh, and twelfth grade 
students were asked to indicate what activities they thought would char-
acterize themselves and their eventual spouse during a time period 
spanning 60 years from the time that they graduated from high school. 
Christensen found that adolescent females perceived their eventual 
participation in the labor force as steadi l y decreasing over the sixty 
year span . Approximately 62 percent of his subjects expec t ed to be 
employed the year fo llowing their graduation with the proportion drop-
ping for each following year. Only 24 to 25 percent of these adolescent 
females expected to be employed at age 30 or 40. 'The pattern of work 
participation that Christensen's subjects described does not coincide 
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with the current pattern of women's work participation. 
Rose (18), in his study with college women, states that over one -
third of his 256 subjects were planning to retire permanently from all 
paid employment before the age of thirty. His data suggested that these 
women students were planning to make a career of marriage and fami ly 
and were making no provisions for an occupation when their children 
and household were no longer time consuming. 
In Peterson's (15) questionnaire study involving fifty tenth to 
twelfth grade girls, he found that over three-fourths of the gir ls 
expressed a desire to work before their children were born. Wh en his 
subjects were asked whether they would work after having a family , 5 
percent said they would work before their younges t child reached age 
five, 17 percent when the youngest chi ld was between five and twe lve, 
and 30 percent would consider emp loyment when the youngest child was a 
t een-ager. Although these figures are below the percentages of mothe r s 
with children of these ages actually employed at this time, they do 
r ef l ect a similar pattern to what we are experiencing in women ' s 
work participation today. It may be that adolescent girls' expectations 
of work roles are currently more realistic than previous authors have 
suggested. 
Reasons for Employment 
Some attention has been directed toward determining just what 
differen t segments of the population consider as valid reasons for a 
woman entering outside the home employment . Glenn (4) conducted a 
study t o determine the attitudes women held toward the employment of 
women. Each of her 247 subjects were or had been married and all of 
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them were assuming major r esponsibility for management of th e home. 
One-third of the respondents were employed on e ither a full- or part-
time basis. Glenn used the interview method of data collection. 
She found that the subject's wil lingness to approve of a married 
woman's employment appeared to be influenced by the r eason given for her 
employment and the prese nce or absence of children in the horne . The 
age of the children also had some bearing on whether these women approved 
of the ntother's employment. The subjects seemed to be rather strongly 
oriented toward disapproval of gainful employmen t for mother s of pre-
school children . However , they evidenced somewhat less disapproval 
of employmen t for mother s of school age children . If the children 
we r e in high school, a majority of the women said that they felt it was 
all right for the mother to work for most of the r easons pr esented 
during the interview. They did express more reservations regarding the 
emp loyment of these women than in the case of the homemaker who had no 
children at home. When there were childr en of any age in the family, 
more subjects agreed that it was all right for the wife to work to pro-
vide for necessities and to help pay de bts than for any other r eason. 
The six reasons which the largest percent of the subjects consid -
ered valid for a married woman to work, irrespective of the prese nce 
or absence of children, could be classified as largely economic reasons . 
The reasons approved were: to provide necessities, such as food, cloth -
ing and housing, when the husband ' s income did not provide for the family's 
needs; to pay accumulated debts; to help the husband finish his educa -
tion; to buy a home; to help support dependent relatives; and t o buy 
needed equipment for the home . 
The approval of employment of married women was highly associated 
with the employment status of the subject. Employed women approved of 
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employment fo r a larger number of reasons than was true of the rest of 
the subjects. 
Hewer's (6) work with college freshmen also supported Glenn's 
finding that the approved reasons for a married woman's employment were 
l argely economic. Hewer administered questionnaires to 4,283 freshmen 
entering the University of Minnesota. She found that to these freshmen, 
the acceptable role for a marrie d woman is to serve others, to work to 
put her husband through school, t o pay bills , or to buy things for the 
family. The majority of them reject having married women work because 
they owe it to themselves to make use of the ir abilities or because 
the home provides inadequate opportunities for the expression of intellec-
tual interests. 
Adol escent's attitudes toward the employment of women may be tem-
pered by what they feel cons titute valid reas ons f or the woman entering 
the labor market. 
Sex of the Ad ol es cent 
Research has indicated tha t there are definite differences between 
the sexes in the ir attitudes concerning employment of women . Payne's 
(13) study r eported that when the boys in his sample were asked whether 
they expected their wife to work after marriage that 77.9 percent of them 
gave an unqualified negative answer. Only 13 percent took the opposite 
stand and r e ported that they did expect their future wives to work. Be-
tween these two extr emes there were a few qualified r e sponses. About 2 
percent of the males we r e willing to have their wives work for a short 
time after marriage or until the arrival of the first child. A similar 
proportion inte nded t o wait and cons ult their wives and allow their wives 
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to work if they wished t o do so . Five of the subjects were willing to 
have their wives work but only if it was necess itated by financial need. 
These boys almost overwhelmingly expected their wives to remain in the 
home and not to seek outside employment . 
Wh en Payne's female subjec t s were asked whether they expected to 
work after marriage , 55.9 percent of them said without qualification 
that they expected to do so. Another 10.3 percent reported that they 
might work after marriage and 6.2 percent of the girls were considering 
employment after marriage for a short pe riod of time. Approximately 
1 percent were conside ring part -time work, and another 2 . 3 percent said 
they would work after marriage if necessary. Less than one-fourth of 
Payne's female subjects did not expect to work after marriage. The 
contrasts between the sexes with r egard to expectations are striking. 
Christensen ' s (1) work further supported Payne's findings on adoles -
cent expectations concerning e mpl oyment of women. His 2,000 stude nt 
subjects wer e asked t o indicate approximately when they planned to marry 
and start a family and what activity ca t egories they thought would char-
acteri ze themselves and the pe r son they might marry during specific 
time periods stretching over a sixty year span from the time of their 
graduation from high school. Male and female subjects differed in their 
conceptions of a woman's role . Only 10 pe r cent of the fema l es sa i d 
that they expected to be in homemaking the first year following gr adua-
tion, in contrast to 25 pe rcent of the males who thought that the girl 
they eventual l y married would be involved in homemaking immediate ly 
following her graduation. Similarly, 62 percent of the girls as compar ed 
with 37 percent of the boys named eithe r full- or part - time jobs for the 
female during the year immediate ly following gr aduation. 
Differences between the sexes concerning marriage r ole expec tations 
as related t o employment were also reported by Moser (9) in his work with 
354 twelfth grade students. This difference was significant at the 0 . 01 
level . 
Age of the Adolescent 
It has been suggested that the ol der adolescent may hold mor e r eal-
istic views concerning employment for women than the younger c h i ld . 
Payne's (13) study reported some contradictory findings when the age of 
the adolescent was related t o his expec tations . This theor y was suppor -
t ed when the data f or the fema l e subjects was analyzed but r e j ected when 
the da ta from the boys ' r esponses was eva luated. Payne found no obs er-
vable r e l at ionship between the boys' responses and their grade in school . 
However, younger girls were much less likely to expect to work than 
their counte rparts in t he twelfth gr ade . Approximate l y 30 percent of the 
e ighth grade gir l s expected not to work af t er marriage but only 13 per-
cent of the Senior girls shared this expec tation . There seems to be an 
attitude transition occurring during the high schoo l years in which 
g irl s develop a greater expectation of en t ering the labor force as wives . 
Whe ther the schoo l experiences cause the transition or whether the c hange 
r esult s f rom general social maturation and the developmen t of mor e r ea l-
istic conce pts of feminine participa tion in the labor mar ket could not 
be expl ained by Payne's data. 
Maternal Employment Status 
Many researchers have examined the r ela tionship of mate rnal emp l oy-
ment t o the child 's perceptions o f women ' s wo rk roles, expectations con-
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cerning employment of women, a nd car eer or i entation . Mathews (8) was 
one of the first to examine the chi ld 's i deas and attitudes concerning 
maternal empl oyment. Her 568 subjects were drawn from grade five through 
nine and their responses were r ecorde d through the use of ques tionnaires . 
One hundred papers of children wit h worki ng mothers were paired with an 
equal number of children whose mothers were not employed . She fou nd t hat 
children of work ing mothers were more likely t o approve of maternal em-
ployment than children of non-working mother s . There were no significant 
differ ences found between the attitudes of boys and girls. 
Hartley 's (5) res earch was designed to examine chil dren ' s per cep-
tions of male and female social roles. He r 157 subjec t s wer e five , 
eight, and e l even year old childr en with approximately twice as ma ny 
girls as boys participating in the study. The entir e sample was nearly 
equally divide d between those children coming from homes where t he mother 
worked and homes where the mother was not employed . Each subject was 
given an extensive test bat t e r y and interviews we r e he ld with the par -
e nts of each of the female sub j ects. 
Hartley found that in r elation to the ass igning of wo r k act i vities 
to women, only one variab le, th e work s tatus of the mothers, has a 
s ignificant effec t . This was true on l y for the male por t ion of t he 
sample, however . It was found t hat significantly more son s of work i ng 
mothe rs than sons of non-working mothers assigned work role activi t ies 
to women . This was signi fic ant at the 0 . 01 l eve l. The fact of having 
a working mo ther apparently had l ess impact and effect on the girl s in 
the sample . Approx imately 28 percent of the daughters of wor king 
mothers mentioned work r o l e activities for women while 21 pe r cen t of the 
daughters of non-working mothers cited t hese act i vit ies. Among the boys , 
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43 percent of the sons of working mothers and only 15 percent of the 
sons of non-working mothers mentioned work role activities for women. 
Fewer children of working mothers than of non-working mothers felt 
that work had unpleasant connotations for the woman. The percentages 
were 37 percent for sons and daughter s of work ing mot hers and 54 percent 
for the children of mothers who were not employed outs ide the home . 
The differ ences found in the subjects ' percep t ions of the wor k r o l e 
also seemed to be reflected in thei r fu t ure plans. When the children 
were asked what they expected to do or be when they grew up, signifi-
cantly more daughters of non-working mothers gave "housewife " as the ir 
first c hoice while more daugh t ers of working mothers mentioned non-
traditional professional occupat i ons as their vocationa l choices. The 
daughters of working mothers were also more likely t o want t o work when 
they were o lder and had their own chi ldren. Both of these findings 
were s i gnificant at the 0.05 level. 
Payne (1 3) reported no r ela tionship between the r e sponse s of his 
male s ubj ects and the employment status of the subject's mother. Ther e 
was not a sign i ficant relationship between expectations and mother ' s 
employment status r eported fo r the girls in Payne ' s sample e ither. 
However , Pe terson (15) in his work with adolescent girl s did find 
that the employment sta tu s of the mothe r affec t e d the r es ponses of his 
s ubj ects. Peterson administered quest i onnaires to fifty t enth and 
twelfth gr ade girl s in Michigan . Thirty- four percent of the r es pondents 
mothers '"ere employed. The girls were all from intac t families and pre-
dominately lower-middle and upper-lower class. He found that daughters 
of employed mothers were more favorab l e toward wo rking than daughters 
of mot hers who were not employed . They were also mor e like ly to want t o 
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work after they were married and had thei r own children. 
Numerous r esearchers ( 24, 20 , 27) have linked maternal em ployment 
to the career orientation of the daughter. Siegel (20) randomly sel -
ec t ed 43 female subjects from a ll the sophomore women on a large univer-
sity campus. The information obtained from individual interviews was 
coded by two independen t sca le s to yie ld measur es of the work orienta-
tion of the sub j ects and fifty characteristics of the ir family. Only one 
of the familial characteris tic s, the mothers ' work orientation, was 
found t o be significantly related t o the daughter's work orientation . 
Zi ss is (27) similarly found that when her 550 subjects classified 
themselves as t o career-marriage plans through self -ratings, the "career" 
gr oup had significantly more employed mothers than was characteristic 
of the other groups . 
The findings relating ma t ernal empl oymen t to the empl oyment expec-
tations of the child tend to be confusing and somewhat contradictory. 
They indicate a need for continuing r esearch. 
Adolescent Work Experience 
Recent census data ( 22) has shown that in 1960, 34.3 percent of 
a ll boys from age s 14 to 17 participated in the labor force on a regular 
basis. Likewise, 20.8 percent of 14 to 17 year old girls were similarly 
emp loyed . Averaging the work participation for adolescents ranging in 
age from 14 to 17 may distort the over all picture of ado l escent employ-
ment as it is t o be expec t ed that 14 and 15 year olds would participate 
in the labor force less than the average indicates while the older 
adolescent s wou ld work in larger numbers than the ave rage cited. 
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A study on the work roles of adolescents by Straus ( 21) may give 
us more r ealistic figures on employment participation for o l der adoles -
cents. His subjects were 470 eleventh and twelf th grade s t udents from 
Wiscons in high school. His data were obtained from questionnaires and 
school records. 
Straus ' findings suggest that about 50 percent of adolescent boys 
of this age ar e employed part-time during the school year with a bou t 75 
t o 85 percent of the adolescent population entering paid employment some-
time during the year, generally for summer emp loyment . The percent of 
girl s employed is from t en to twenty percentage points lower a t a ll 
l eve ls than the f i gures given for ado l escent boys of the same age. It 
was a l so general i zed that the average par ticipation of farm you th in 
non-family employment i s about ten to twenty percentage points lower 
than the fig ures for urban youth. Employment increases by about 10 
percent during each year of high school wi th twelfth grade adolescents 
participating more in the labor force than their counterpart s in the 
eleventh or tenth grade . 
The statistics indicate that a great many adolescents are active l y 
i nvo l ved in work participation while stil l attending schoo l. What 
effec t, if any, th is work experie nce may have on the adolescent's 
views conce rning emp l oymen t for women has not yet bee n documente d , 
Wiel ( 25) in her study with 200 marr ied women a ttempted t o de t e r-
mine the factors that ar e related t o planne d or actual participation of 
married women with children in the l abor force. She found that the 
positive attitude of the husband t oward the wife's employmen t, the wife ' s 
occupation before marriage, and the wife's participation in the labor 
force after marriage were fac t or s that wer e significantly r e l ated to 
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the subject's attitude concerning planned or actual work par t icipa t ion. 
While the study does not deal directly with the adolescent g irl, it does 
s ugges t that perhaps work participation befor e marriage contributes to 
a more favorable attitude concerning emp l oyment for wome n after marriage . 
In a s tudy concerning occ upati onal interest of adolescent boys, 
Youmans ( 26) discovered an inte r est ing findi ng concerning work experi ence 
and expec tations. Youmans ' sub j ec ts were 6,789 tenth and twe lfth gr ade 
boys from public and private sc hools in Michigan. Data collection was 
through questionnaires . It was found that the less work experience of 
the boy , the higher the occupational expec tation . And, conversely, the 
more work experience of the ado l escent, the l ower the occupational ex -
pec tation. This was significant at t he 0 . 05 level . Apparently, work 
experience in the adol escent seems to produce a more 11realistic " view 
of occupational expectation . A boy who has been involved in emp lo~nent 
is likely t o have gained some i nsigh t and understanding conce rning em-
plo~ent that the inexperience d boy has not achieved. This may r esult 
in a more r ealis tic orientation concerning occupati onal planning and 
expec t ation. Whether this "realism" woul d be reflected in a more accur-
a t e perception of women ' s participation in the labor f orce is yet to 
be de t e rmine d. 
Several studies have linke d the emplo~ent of the mother to the 
work experie nce of the adolescent. Roy (19) used 1,343 subjects from 
grade nine through twelve in his s tudy of adolescent r o l es . Social 
character i s tics were controlled by matching sub-sample of fully employed 
and non-employed mothe r s . A lower proportion of employed mothers' 
sons worked for pay during the last year, a lower proportion worked for 
pay during the summer and a l ower proportion held j obs at the time of 
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the study. The mean number of hours worked was also lower for the sons 
of employe d mothers. 
The findings for the female adolescents were in direc t contrast 
to those r e ported for th e boys . A highe r proportion of employed mothers ' 
daughters worked for pay during the previous year or worked for pay dur-
ing the summer months. A higher proportion of the employed mothers' 
daughters held a j ob at the time of the study and, on the average, they 
worked mor e hours per week than the daughters of non- employed mothers. 
It seems that th e mother's examp l e of working may have some influence 
on the daughte r. 
Douvan ' s {2) research further s uppor t ed Roy 's findings concerning 
the influence of the employment of the mother on the adolescent daughter. 
Douvan's 1,864 subject s were selec ted in multi-stage probability sampling 
and repre s ent school children from ages eleven to eighteen for the girls 
and fourteen t o sixteen fo r the boys . Each subject was interviewed at 
schoo l with the interview las ting from one to four hours and fo llowing 
a fixed sche dule . The adolescents were all from intact families where 
the father was employed . 
Daughters o f women who wer e em ployed f ull-time most of t e n carried 
some type of paying job. Over 80 percent of the daughter s of full - time 
working mothers were involve d in emp loyment. The daugh t ers of mothers 
who work part-time also frequen tly have jobs outside the home . They 
do not work as frequently as do the daughters of full-time employe d 
mothers, but they do work mor e often than girls whose mothers do not wor k 
a t al l. Again, the work participation of the mother may be seen as 
affec ting the daughter 's participation in the labor force . 
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Unlike Roy's findings, Douvan ' s r esearch showed relative ly little 
relations hip be tween the work experience of the mother and the partici-
pation of the boy in employment. The son of the employed mo ther is no 
more like l y t o work than the son of the part-time of non- employed 
mot her. 
Resear ch has shown the r e lationship of maternal employment to 
participation of the adolescent in the labor force . However, we need 
t o dete rmine i f the employment of the adolescent is causing attitude 
change that will r esult in ei ther increased acceptance o r rejection of 
employment for women. 
The r esear ch r eviewed has indicat ed a need for continuing research 
in the area of adolescent at titudes toward the employment of women. 
Diffe rent var i ables have been examined in r e l a tion to their possible 
e ffec t s on adolescents' preceptions concerning the rol e of women in em -
ployment outside the home . However, the r esearch r es ult s have only 
served t o r e - emphas i ze the need for mor e r esearch in the ar eas under 
consideratio n. 
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METHOD 
The sample for thi s study was drawn f r om Sky View High School in 
Smithfield, Utah. Sky View High School i s a new school in that it was 
formed in 1964 through the consolidation of North Cache and South Cache 
high schoo ls of Cache county. At the time of consolidation, the school 
was also moved into a new physical plant . Although l ocated in Smithfield, 
the high school serves all of the Cache county area outside of Logan 
city limits . The students at Sky View High School are drawn primarily 
from small communities and many of them live on farms . A substantial 
proportion of the student body at Sky View must be taken to school each 
day by bus. 
The school population of Sky View numbers 1,228 and is divide d 
among the tenth, eleventh, and twelfth grades. Only the tenth and 
twelfth grade students were used in the present study . 
The study questionnaire was administered to selected World His-
tory and American Problems classes as it was felt that these classes 
would give an adequate representation of the school population. The 
World History class is required for tenth grade students and the 
American Pr oblems class is similarly taught primar i l y for Senior 
students . The questionnair es were administered by the regular class -
r oom teachers . 
The sample used for the study numbers 336 with 197 Senior students 
and 139 Sophomore students participating. The boys participating out -
numbered the girls with 110 Senior boys and 79 Sophomore boys being used 
in the s tudy in comparison to 87 Senior and 60 Sophomore girls. 
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Only student s from intact families were used as sub j ects in an 
attempt to standardize somewhat the effects of the mother ' s emp loyment. 
It was felt that the mother's employment in homes where the fathe r was 
not present might have an entire ly different meaning than would the 
employment of a mo ther from an intact family. Of the questionnaires 
rejected because of the parents' divorce or death, over 50 percent of the 
mothers were employed . However, only one-third or 36 percent of the 
mothe r s from intact homes were similarly employed. Of the 336 subj ec ts, 
122 had mothers who wer e currently employed . This latter figure of 36 
percent relates well to the finding of the United States Bureau of Cen-
sus {23) that one-third of all mo thers with ch ildren under 18 years of 
age are involved in paid employment outside the home . 
The employment status and experience of the adolescent was also 
de t ermined by the questionnaire . The employment status of the adoles -
cent and its possible eff ec t on his at titudes concerning employment of 
wome n was one of the variables under t es t . 
A questionnair e for data collection was developed to determine 
atti tudes toward employment of women during s ix stages of th e family 
life cycle and to examine wha t adolescents may consider as valid r easons 
for a woman entering outside the home emp loyment. The students were 
asked to ei ther strongly agree, agr ee , disagree or strongly disagree 
with the statements in the questionnaire. 
The sta t ement s dealing with attitudes toward employment during the 
six stages of the family life cycle were worded as similarly as possible 
so as to minimize misinterpr etation of the indiv idual que stion or the 
differ ent connotations associated wi th the statement. The phrase "It 
is all right for a woman to work . was used at the beginning of each 
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question dealing with the family life cycle. The stages examined in 
r elation to the employment of women were: after completion of the woman's 
sc hooling and before marriage, after marriage and before the arrival of 
the first child, the home with pre-school children, the home with school 
age children, the horne with adolescent chi ldren, and after the children 
are grown and have l eft the home. These questions were ar ranged in the 
order of their occurence so as to give the adolescent subject an indica-
tion of the individual question's r e lation to the rest of the family life 
cycle. 
The four reasons for precipitating employment examined in this study 
were economic need, personal satisfac tion or fulfillment, community ser-
vice and nurturance . Nurturance was defined as being simp l y one way 
that a woman could care for or function for her family. Today, employ-
ment for a woman may be one of the ways that she does help care for her 
family. Two qu es tions were deve loped for each reason under study. The 
results from the individual ques tions were tabulated and a combined 
score for each area was also det ermined. 
The t wo questions used to examine the va lidity of eco nomic need as 
a reason for a woman ' s employment were: "If there are financial dif-
ficulties in the famil y, then the woman shou ld go to work" and " There 
are often times when a woman should work so that her family can have the 
things they need. " In th e area of personal satisfaction and fulfi llment, 
the ado l escent sub jects we r e asked to r espond to the statements; "A 
woman should be able to work if she wants to do so" and "A woman ought 
to be able to work if she feels it is personally satisfying." 
"A woman who has professional training should be able to work when 
her services are needed" was one of the statements dea ling with community 
25 
service that was presented in the study . The students were also asked 
if they f e lt that "If ther e is a shortage of trained people in the 
conununity such as nurse s and teache r s , a woman ,.,ho has the needed 
training has a responsibility to go to work." 
The statements used to present th e concept of nurturance as a rea-
son for employment were: "One of the ways a woman helps the family is 
by working outside the home" and " To be emp loyed is one of the ways a 
woman can 'take care ' of her family." 
Each of the statement s dealing with work during various stages of 
the family life cycle and t he individual sta t ements deal ing with emp loy-
ment r ea sons were scored individually and recorded individually. The 
reasons for employment wer e also given a composite score for the two 
quest ions dealing with the individual reason examined . 
An answer of "Strong ly Agree" was given a rating of 4, an "Agree" 
r eceived a 3, 11 Di sagree" a rating of 2, and a response marked "Strongly 
Disagree" was assigne d a nume rical rating of l. In arriving at composite 
score for the reasons f or employment, the numerical values of the res -
ponses to each of the two ques tions we re added and a scoring value was 
assigned from the combined numb ers. That is, a composite scor e of 
meant that the subject "Strongly Disagreed" with the r easons given for 
employment. A score of 3 or 4 was recorded as "Di sagree. " An "Agree " 
rating was assigned when the composite score was either 5 or 6 and a 
score of or 8 receive d a rating of "Strong l y Agree. " 
The scores for the questionnaire were punched into Unisort Anal ysis 
cards, form Y9, for data analysis . Simple chi square and chi squar e con-
tingency tables were the statistical methods used for data analysis. 
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FINDINGS 
In examination and analysis of the research data, the fir st ar ea 
to be considered is the subjects ' total responses t o the sta tements deal -
ing with employment of women . The data will then be examined and dis-
cussed in view of the hypotheses and variables under test. 
Attitudes Toward Employment of l<omen 
Evaluation of the data dealing wi th s ubj ec ts' r espons es toward 
employment of women during the various stages of the family life cycle 
r eveals significant and somewhat r eal istic trends in the adolescent s ' 
acce ptance or rejection of employment for women. The se adol escents 
wer e st rongl y accepting of emp loyment for women after the completion of 
schooling and befor e marriage . Approximately 58 percent s tro ngl y agr eed 
with the idea of employment at t his time in a woman ' s life while another 
41 percent agr eed . Only l percent of the total sample e ither disagreed 
or strongly disagreed with the statement presenting employment for a 
woman befor e marriage . This finding was signif i cant at the 0 .01 l eve l . 
through chi square analysis . 
Employment for a woman afte r her marriage and before the arriva l 
of the first child was the second item under test in this study. Al-
though 83 percent of the sample e ither strongl y agreed or agr eed with 
emp l oyment during this s t age of family life, the percent of ado l escent s 
who s trong l y agr eed with emp l oymen t at this time decreased by half . The 
majority of the r esponden t s were agr eeabl e t o employment, but they evi-
dent l y did not feel as s trong l y about empl oyment for a woman afte r 
Table 1. Subjects total response s indicating a ttitudes toward employment of women 
Strongly agree Agree Disagree Strongly d'isagree Significance Item No. % No . % No. % No . % Level 
ill; Before marriage 196 58.3 137 40.7 2 . 6 1 .4 0 . 01 tf2 ; After marriage 87 25.9 193 57 . 4 41 12 . 2 15 4.5 0.001 tF3; Pre - school ~hildren 2 .6 23 6 .8 158 47 . 0 153 45 . 6 0.001 it4; Schoo l age children 16 4.8 100 29.8 159 47.3 61 18.1 0 . 001 its; Adolescent ~hildren 35 10 . 4 220 65 .5 59 17 . 6 22 6. 5 0 . 001 tt6; "Empty iiest" 102 30 .4 215 64 . 0 17 5.1 2 .5 0 . 001 tF7; Economic 83 24.7 223 66 .4 23 6 .8 7 2 . 1 0 . 001 lt8 ; Personal Sat isfaction 94 28.0 203 60 .4 33 9.8 6 1.8 0.001 lt9; Community Se r vice 96 28.6 214 63 . 7 22 6 .5 4 1.2 0 . 001 1110; Nurturance 20 6.0 131 39 . 0 143 42.5 42 12 . 5 0 . 001 IF ll; Economic 48 14 . 3 225 67.0 54 16.0 9 2 . 7 0 . 001 1112 ; Pe r sonal gatisfaction 66 19.6 225 67.0 40 11.9 5 1.5 0 . 001 1113; Community ~ervice 42 12.5 169 50 . 3 114 33 . 9 11 3 . 3 0 . 001 i/14 ; Nurturance 19 5.7 114 33 . 9 141 42.0 62 18.4 0 . 001 Economic (compos ite scor e ) 92 27.4 217 64 , 6 26 7.7 1 .3 0 .001 Personal (composi t e s core) 109 32.4 207 61.6 19 5 . 7 1 . 3 0 . 001 Community (composite scor e ) 86 25 . 6 230 68.4 19 5.6 1 . 3 0 . 001 Nurturance (composite score) 22 6 . 5 150 44.6 135 40.2 29 8.7 0.001 
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marriage as they had preceding marriage. Nearly 17 percent of the 
ado l escent s in this samp l e disagreed or s trong l y di sagreed with empl oy-
ment for a woman after marriage. This finding was significant at the 
0 . 001 l eve l . 
Like Glenn's (4) findings with married women, th ese adolescents 
were strongly oriented toward disapproval of emp l oyment for the mother 
with pr e - school children. Only 7 percent of the sample could accept 
employment for a woman wi th pre- school children while 93 percent r ejec-
ted it. Nearly 46 pe r cent of the total r es pondents strongly disagr eed 
with the statement regarding emp loyment for a woman with pre -school 
children in the home. This finding was a l so significant at the 0.001 
leve l. 
Disapproval of employment for women l e ssens as the age of the 
children in the home inc r eases . Only 65 pe rc ent of the adolescents 
r e j ec t ed employment for a woman with school age (six t o twelve year s) 
children and another 35 percent could accept employment for a woman at 
this time . The subjects wer e even mor e approving of emp l oyme nt when 
only adolescent chiidren we r e in the home . The majority of subjects 
(7 6 perce nt) agreed with the statemen t dealing with employment of the 
mother of adolescent children with only 24 percent still vo icing dis-
approval . A little over 10 percent of the 76 per cent agreeing with 
emp l oyment felt strongly that a woman should be able to work when her 
childr en are in their t eens . Bo th of the fi ndings discusse d were signi-
ficant at the 0.001 leve l. 
After the children are grown and have left the home, nearly 95 
percent of the subj ects in this s tudy wer e agreeable to employment for 
the woman . Even here these adolescents did not feel as strongly about 
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employment for a married woman with no children a s th ey did about em-
ployme nt for an unmarrie d woman. However, the se s ubj ects were still 
supportive of employment for a woman whose children are grown . 
The separate r eas ons for employment presented in this study will 
be discussed individually, although in succeeding discuss i ons they will 
simp ly be evaluated in terms of the four primary reasons under consider-
ation and in view of the com posi t e scores derived from the two state -
ments t esting each r eason . 
Two qu es tions were used to determine attitudes toward a woman 
working because of economic need. I f there were financial diff iculties 
in the family, over 91 percent of the adolesc ents in this study fe lt 
that the woman should work . Only per cent disapproved of em ployment 
for this reason . The s ubj ect s we r e a little less willing to have a 
woman work so that the family could have the things they need. Per naps 
different inte rpretations of the word "need" could account for some 
of the differences observable between accep t ance of these two ques tions . 
Only 81 percent of the subj ec t s agreed to a woman working so her family 
could have the things they need and 19 percent rejec t ed this as a 
reason for a woman working. However, these adolescents were generally 
supportive of economic need as a r eason for precipitating employment 
for a woman. Both the individual statements used for determining atti-
tudes toward economic need and the composite score for thes e statements 
were highly s ignificant, reaching the 0 . 001 l eve l . 
The sub j ects in this st udy were also favorable toward a woman 
work ing because of personal satisfaction of fulfillment. Ove r 88 
percent of the sample agreed that a woman should be able to work if 
s he wants to and an identical 88 percent agreed lvith the statement that 
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a woman should work if she feels it i s personally sat i sfying . Only 12 
percent of the sample di sagreed with e ither of the s tatements dea ling 
with emp loyment for per sonal satisfaction. Students in this study 
we r e as accepting of employment for pe r sona l r eas ons as they wer e for 
economic nee d . In fact, more of them s trongly agr eed to working for 
personal r easons than they did for ec onomic reasons. All of the state-
ments dealing wi t h personal reasons were signi ficant a t the 0 . 001 l eve l. 
The students in this s tudy lver e as accepting of community service 
as a r eason for employment as they wer e of economic need or personal 
satisfaction . However, they did not fee l as strongly about community 
service as they did about the othe r two reasons . 
Ove r 90 percent of the students would agr ee t o a woman working 
when her serv ices are needed in the community and 63 perc en t fe l t that 
a woman should work when there is a shortage of t r ained peop l e in the 
communi ty and she has the necessary training . Mos t of the adolescen t s 
would agr ee t o employment for thes e r easons but the pe rcent of r esponses 
marked s trong l y agr ee we r e l ess than for the statements dealing with 
economic need or persona l satisfaction . However, all of the trends 
in a ttitudes noted were significant a t the 0.001 l eve l. 
The l east accepted r eas on for employment was one the author choose 
to l abe l as "nurtur ance." Apparently these adol escents did not fee l 
that employment is one way that a woman commonly functions f or her 
fam ily . Near l y 55 percent of the sample r e j ec t ed the idea that one of 
the ways a woman helps the family i s by working outside the home. A 
little over 60 percent of ·: the ·respondents a l so r e jected the concept 
that to be employe d i s one of the ways a woman can "take care " of her 
fami l y. The majority of thes e ado lescents seemed to f ee l that employ-
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ment potentially can be a detriment to the family. The pattern of 
rejection in the area oE nurturance is even more striking when evalua-
ted in terms of the apparent acceptance of employment for women for 
such reasons as community service and personal satisfaction. In no 
other area does the rejection of employment for a given reason even 
approximate the level reached in r e lation to nurturance. The percent 
of students who strongly disagree with nurturance as a r eason for work-
ing was substantially h igher than for any other reason previously con-
sidered . This was one area where the s ubj ects in this study were 
strongly negative. These adolescents obviously must not consider 
employment as a normal function of the woman nor as one way that she 
cares for her family . All of the statements considered in relation to 
nurturance as a reason for employment are significant at the 0 . 001 
l eve l. 
Sex of the Adol escent 
It has been hypothesized that the sex of the adolescent wou ld not 
significant l y effect hi s attitudes concerning employment of women . 
Analysis of the diffe r ences in the r esponses of the adoles cent boys and 
girls in this s tudy r efutes this hypothesis for some items and supports 
it for others. 
The girls in this study were much more supportive of emp loyment 
for women before marriage than were the boys . Nearly 80 percent of the 
girls in the sample strongly agreed with employment for a woman before 
marriage while only 41 perce nt of the boys could strongly support such 
emp loyment . None of the girls in the sample disagreed with employment 
during this stage in a woman's life but 2 percent of the boys disagreed 
Table 2. Differences in attitudes concerning employment of women as indicated by the sex of the subject 
Strong l y a gree Agree Disagree Strongl y disagree Significance 
Item No . % No . '7o No . % No. % Leve l 
ifl Girls 117 79.6 30 20.4 
Boys 79 41.8 107 56.6 1.6 0.001 
if2 Girls 60 40.8 76 51.7 8 5 .4 3 2.1 
Boys 27 14 . 3 117 61. 9 33 17.5 12 6.3 0 . 001 
i/3 Girls 12 8.2 58 39.5 77 52.3 
Boys 2 1.1 11 5.8 100 52.9 76 40.2 0.05 
i/4 Girls 7 4.8 45 30.6 70 47 . 6 25 17.0 
Boys 9 4.8 55 29.1 89 47.1 36 19.0 
itS Girls 18 12 . 2 97 66.0 24 16 . 3 8 5.5 
Boys 17 9.0 123 65.1 35 18.5 14 7 . 4 
i/6 Girls 65 44 . 2 80 54.4 1.4 
Boys 37 19.6 135 71.4 15 8.0 1.0 0.001 
Economic Girls 49 33.3 92 62.6 4 . 1 
Boys 43 22.8 125 66.1 20 10 . 6 .5 0.02 
Personal Gir l s 65 44.2 78 53.1 2. 1 . 6 
Boys 44 23.3 129 68.3 16 8.4 0.001 
Community Girls 40 27.2 100 68.0 4.8 
Boys 46 24.3 130 68.8 12 6.4 .5 
Nur tur anc e Girls 13 8 . 8 65 44.2 60 40 . 8 9 6 . 2 
Boys 9 4.8 85 44.8 75 39.7 20 10.7 
~ 
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with employment before marriage . The differe nces between the two sexes 
concerning employment before marriage were significant a t the 0.001 
level. 
A significant difference of 0.001 was also found in boys' and 
girls' attitudes concerning employment for women after marriage. Over 
92 percent of the girls eit"her strongly agreed or agreed with employment 
after marriage and before the arrival of children in comparison to 76 
percent of t he boys. Nearly 24 percent of the boys rejected employment 
at this time in contrast to 7.5 percent of the girls. Here, as in 
employment before marriage, ado l escent girls were more s trongl y oriented 
toward acceptance of employment for women. 
Once there were children in the home, the differences found in the 
attitudes of boys and girls were almost reversed. It is the girls who 
disagr eed most strongly to employment when there are pre-school children 
in the home. Near l y 52 percent of the girls in the study strongly dis-
agreed with employment for a woman when she has pre-school childr e n in 
contrast t o 40 percent of the boys who s imilarly expressed strongly 
nega tive feelings. The proportion of boys and girls who agr eed with 
emp l oyment for a woman at this time was very &imllar (8 percent), 
however, the differ ences observable in the negative responses of the 
sexes makes this finding significant at the 0 . 05 l eve l . 
There is great similarity in the responses of boys and girls con-
cerning emp l oyment for women when there are schoo l age or adolescent 
children in the home. No significant differences in attitudes were 
found in analysis of these two items. He re again, as the age of the 
children in the home increases, the acceptance of employment for the 
mo the r also increases. A majority of both sexes (65 percent) disagreed 
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with employment when there are school age children in the family. This 
was reversed when there are only adolescent children in the home. Nearly 
75 percent of both sexes agreed with emp l oyment for the woman when the 
children are in junior or senior high school . 
In this study, the girls were more favorab l e to women working out-
side the home after the children were gone than were the adolescent 
boys. Over 44 percent of the girls in the sample strongly agreed with 
employment at this time in contrast to 20 percent of the boys who held 
similar views. Both sexes were generally supportive of employment for 
women during the "empty nest" per iod of family life . However, while 99 
percent of the girls agreed with employment after the children are 
grown, only 90 percent of the boys simi larly agreed. The differences 
noted are significant at the 0.001 l evel . 
Significant differences were eviden t only in two of the four res-
sons for employment presented. Nearly 96 percent of the gir ls felt 
that a woman should work for economic reasons with 33 percent of them 
strongly agreeing. Only 89 percent of the boys supported employment 
for the same r eason and strong support was indicated by only 22 percent 
of the male sample . The differences between the sexes with regard to 
economic need as being valid for bringing about employment were signi-
ficant at the 0 . 02 level. 
Personal sat i sfaction and fulfillment as motivation for working 
was the second reason presented in this s tudy that proved significant. 
The female portion of the sample was definite ly more supportive, and 
strongly so, of employment fo r a woman if she felt it was personally 
satisfying. The adolescent boys under study evidenced somewhat more 
reservati ons concerning employment because of this reason. The percent 
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of adolescent girls strongly supporting empl oyment for a woman because 
of per sona l satisfac ti on was twice t hat of the boys expressing similar 
attitudes . The differences between the two sexes were significan t at 
the 0.001 level . 
The r esponses of gir l s and boys concerning community serv ic e and 
nurturance as reasons for employment were very s imilar. They did not 
prove significant. Nearly 95 percent of both sexes could agree to 
working because of community need but only 50 percent of the adolescent 
subjec t s would s upport working because of nurtt1rance. 
Although several of the items under s tudy did not prove s ignifi -
cant, the evidence as a who l e indicates that the nu ll hypothesis would 
have t o be r e jected and recognizes the fact that there are substantial 
dif fe r ences between the attitudes of boys and girls as they r e late t o 
the employment of women. Many of these differences were observable 
in relation to emp l oyment of women during various s t ages of the fami l y 
life cycle a nd proved highly significant. 
Age of t he Ad o l escent 
The null hypothesis under study stated that there wou ld be no r ela-
tionship between the age of the adolescent and his expressed attitudes 
concerning employment of women. Analysis of the data from the present 
study supports the null hypothes is. Only one of the t en items proved 
significant in view of the adolescent's age and this was significant at 
the 0. 02 l eve 1. 
The s tatement dealing with empl oyment after marriage and before 
the arrival of the first child was the only one which showed a signifi-
cant difference in the attitudes of Senior and Sophomore students. 
Table 3 . Differences in attitudes toward employment of women as indicated by the age of the adolesce nt 
Stronsl:t agree Asree Disagree Strons l :t disagree Significance. Item No . % No. % No . '7. No . % Level 
ifl Seniors 121 61.4 76 38.6 
Sophomores 75 54.0 62 44 . 6 1.4 
jf2 Seniors 53 26.9 118 59.9 23 ll. 7 1.5 Sophomores 34 24.5 75 54.0 18 12.9 12 8 . 6 0.02 
if3 Seniors l.O 12 6.1 93 47.2 90 45.7 Sophomores 11 7 . 9 65 46.8 63 45.3 
#4 Seniors 8 4.1 56 28.4 98 49 . 7 35 17.8 Sophomores 8 5 . 8 44 31.7 61 43 . 9 26 18 . 7 
#5 Seniors 16 8.1 132 67 . 0 36 18.3 13 6 . 6 Sophomores 19 13 . 7 88 63 . 3 23 16.5 9 6.5 
if6 Seniors 57 28.9 130 66.0 8 4.1 1.0 Sophomores 45 32 . 4 85 61.2 9 6 . 5 
Economic Seniors 57 28 .9 125 63.5 14 7 . 1 
. 5 Sophomores 35 25.2 92 66 . 2 12 8.6 
Personal Se niors 57 28 . 9 125 63.5 14 7.1 
.5 Sophomores 52 37.4 82 59.0 5 3.6 
Conununity Seniors 42 21.3 142 72 . 1 13 6 . 6 Sophomores 44 31.7 88 63.3 6 4.3 
. 7 
Nurturance Seniors 13 6.6 93 47.2 74 37.6 17 8.6 Sophomores 9 6.5 57 41.0 61 43 . 9 12 8.6 
w 
"' 
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Sophomore subjects were more negative toward employment after marriage 
and 21 percent of the Sophomore population either strongly disagreed or 
disagreed with employment at this time. This is in contrast to 12 per-
cent of the Senior portion of the sample who expressed simi l ar views. 
The differences between the two groups were sign ificant at the 0.02 
level. 
Although none of the remaining nine items proved significant, if 
slight differences did occur in analysis of the data they were attribu-
table to a larger percentage of negative responses by the Sophomore 
groups. These differences were not large and did not prove signifi -
cant. 
There are differences between the r esponses of Sophomore boys and 
girls and Senior boys and gir ls. However , analysis proved these differ-
ences to be attributable to the sex of the adolescent, not to his age. 
The null hypothesis concerning the age of the adolescent in relation to 
attitudes concerning the employment of women is supported . 
Employment Status of the Mother 
Of the 336 subjects in the study, 122 had mothers who were cur r ently 
emp loyed . Approximately one -third of the subjec ts had mothers who were 
pres ently involved in outside the home employment. The proportion of 
the sample with working mothers closely corr elates with the national 
statistics concerning employmen t of mothers with children under 18 years 
of age . (23). 
The hypothesis presented for study sta t ed that the employment status 
of the mother would not s i gnificantly effec t the attitudes of the adoles -
cent concerning employment of women. The findings from the present 
study, although not entirely consistent, do indicate that there are 
Table 4 . The relationship 
ment of women 
of the employment status of the mother to adolescent attitudes toward empl oy-
Strongly agree Agree Disagree Strongly ltisa!l!ee Significance Item No. % No. % No . % No. % Level 
ifl Employed mothers 78 63.9 42 34 . 4 1.6 
Non-employed mothers 118 55 . 1 95 44.4 
4F2 Employed mothers 35 28.7 72 59 . 0 11 9.0 4 3.3 Non-employed mothers 52 24.3 121 56.5 30 14 .o ll 5.1 
if3 Employed mothers 1.6 13 10.7 60 49.2 47 38.5 Non-employed mo thers 10 4 .7 98 45.8 106 49.5 0.02 
#4 Employed mothers 8 6.6 44 36.1 50 41.0 20 16.4 Non- employed mo.thers 8 3.7 56 26 . 2 109 50.9 41 19.2 
1f5 Employed mothers 17 13.9 91 74 .6 11 9.0 3 2.5 Non - emp loyed mothers 18 8.4 129 60 . 3 48 22.4 19 8.9 0.001 
1f6 Employed mothers 52 42.6 66 54.1 3 2 .5 
.8 Non- employed mothers 50 23.4 149 69.6 14 6.5 
.5 0 . 001 
Economic Employed 45 36.9 75 61.5 2 1.6 
Non- employed 47 22.0 142 66.4 24 11.2 
.5 0.001 
Personal Emp l oyed 48 39.3 67 54.9 7 5.7 
Non- employed 61 28.5 140 65.4 12 5.6 
.5 
Community Employed 32 26.2 82 67.2 8 6.6 
Non- employed 54 25 . 2 148 69.2 11 5.1 
.5 
Nur t urance Empl oyed 13 10 . 7 64 52.5 37 30 . 3 8 6.6 Non- empl oyed 9 4 . 2 86 40.2 98 45.8 21 9.8 0.01 w 
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diffe r e nces be t ween the children of employed mo ther s and non-employed 
mothe r s a s t o attitudes r e l a ting to the employme nt o f wome n. 
Adol escent s of employed a nd non- employed mothers wer e gen erally 
supportive of employme nt for the woman before marriage and any differ-
ences which did occur wer e di s t ribut ed evenly and not attributable to 
any one group. Howe ver, co ncerning employment after marriage , the 
s light diffe r e nce s whic h dkl ocrur indicate that children of employed 
mothers are more favorable toward empl oyment of women afte r marriage 
than are children of non- employed mother s. The differ ence s did not 
prove l arge enough to be s i gnif icant . 
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Signif icant differ ence s d i d oc cur i n the re s ponses of chi l dre n of 
employe d mothe rs ver s us non-emplo yed mother s in relation to the pre sence 
of pre-school children in the home . Adoles cents with employed mothers 
were more agreeable t o a woman working when there wer e pre - school chil-
dren. Ove r 12 percent of the s ubj ec t s wi th employed mo the rs fe lt that 
it was all right for a mothe r with pre - schoo l childre n to work outside 
the home in comparison t o 5 pe r cent of the s ubjects of non- emplo yed 
mothers who expresse d simi l ar views. The childre n of non- employed 
mothers wer e al so more strongl y ne gative t owar d the idea of a woman 
leaving the home and pre - schoo l children t o go to work. The differences 
cited were significant at the 0.02 l evel. 
Non- s ignif i cant differ ences wer e observable in the attitude s of 
adole scents who s e mother s wer e employed in c ontrast to those whose 
mothers wer e not working in r e l a t i on t o employment of the mother when 
there wer e school age children . The childre n of employe d mothers were 
more favorabl e to employment during this stage of the family l ife cycle 
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also. These differences were not large, however p 
Striking differe nces in the attitudes of children of employed 
mothers in relation to the children of non-empl oyed mothers we re found 
upon analys is of the item de aling with work while there were adolescent 
children in the family. Nearly 89 percent o f the adolescents with 
employed mothers were agreeabl e to a woma n wor king at this time in 
contrast to only 68 perce nt of those whose mothers were not presently 
employed. The differences between the two groups were significant at 
the 0 . 001 level. 
Adolescents of working mothe r were also highly accepting of em-
ployment for a woman aft e~ her children were grown and had l eft the 
home. Nearly 43 percent s trongly agree d with the statement that it is 
all right for a woman to work during thi s period in the family life 
cycle. Children of non-employed moth rs were not as strongly oriented 
toward emp l oyment for women even after their children were grown and 
only 23 percent would strongly agree with employment at this time. 
The chi l dren of non-employed mother s were also more negative toward 
employme nt of the mother when th e children are grown. Thes e differ ences 
accounted for the findings concerning em ployment of women when the 
children have left the home being significant at the 0.001 l evel. 
Two of the reason s for employment that were under consideration 
in this study proved significant. Economic need was one reason for 
employment that was s trongly supported by the children of employed 
mothers. Almos t 99 percent of the subjects whose mothers were working 
agreed or strongly agreed t o ~co nomic need a s be ing a valid reason for 
precipitating emp l oym<ent . Only 88 percent of the adolescen ts whose 
mothers were not employed expres se d similar attitudes. The differences 
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between th e two groups and t heir e·-pressed attitudes concerni ng employ -
ment for economic reasons w re s igni f i cant ac the 0 . 001 l eve l. 
Significant differences b tw en non-~mpJoyed and employed groups 
were not found in the areas of personal sat isfaction and communit y ser-
vice. Both groups were ge nera lly supporttve of employment for such 
reasons but the adol escents with employed mothers were no mor e s trongly 
support i ve than were adolescent s whooe mothers did n o t work outside 
the home • . 
Differences in adol. 5Cent a tt itudes conce rning nurturance occurred 
when eva lua t e d i n terms of the mother's em ployment. Children whose 
mothers were employed were less l ikely to disagree or strongly disagree 
wi th nurturance as a reason (or working t han were adolesce nt s with non-
employed mothers. Only 44 percent of the children of non-working 
mothers could agree with nurturanc~. as a va I id reason for employment 
but over 63 percent of the sub j ects with working mothers were simi l ar l y 
supportive . The fac t that ch tldren of employed mothers are mor e s trongl y 
supportive of nurturance as a reason for working was signi ficant at 
the 0. 01 l eve 1. 
Although not all items under consideration proved significant in 
view of the hy pothesis cone rning maternal emp l o.yment under t es t, the 
data from this s tudy would reje.ct the null hypothesis and suggest that 
there are significant diffe r e nces in the at: t i tudes concerning employment 
of women of adolescents according to the employme nt s tatus of the ir 
mothers. The data further suggests that ado l escen ts with working mothe rs 
are much more supportive of employment during various stages of the fam-
ily life cycle and for vartouo reasons than are adolesce nt s whose mothers 
are not currently employ .d . 
42 
Employment Status of the Adolescent 
Most of the subjects in t hts study had some type of empl oyme nt 
experience. Only 14 perc nt of the t otal sample ha d no work exper ience 
at all. Approximat ely 41 percent of the students wer e working full-
or part-time while attending school an d a l so worked during th e summer . 
Another 43 percent had been involved in full - or part-time summer em-
ployrnen t while the remaining 2 percent of t he sample were working while 
going to school but had not ~o;ocked during the summer . 
For the purposes of comparison, the subjects were put into three 
categories, according t o work experience . One c ategory included those 
s tudents who were working during school. The second gr ou p was composed 
of students who had worked on l y du r ing the summer . The th ird gr oup 
involved all s ubjects who had no work experi ence what soever. 
The hypo thes is under c.onsideration s eated that the work status of 
the adolescent would not significantly effect his attitudes t oward the 
employment of women. The data strongly s uppor ts th e null hypo thes is 
as no significan t di fferences were de t e rmine d between the three employ-
ment gr oups as to attitud s t oward employment of women . 
What small differe nces were de t erm ine d could be atrributed to the 
group with no work experience. They we r e ge nerally less favorable 
toward employment of wome n t han wer e ei th r of the oth er two groups. 
The only place where a differ ence in trend was noted was in analysis 
of item one. Adolescents with no work expert ence were s light l y more 
favorable toward a woma n working be f or e marriage than wer e adole scents 
who wer e e ithe r presently working or who had worked during the summer . 
This was the only area in which adolescents wi th no work exper ience 
Table 5 . The r ealtionship of the employment expe rience of the adolescent t o his attitudes toward employ -
ment of women 
Str ongly agree ~ree Disagree Str ongly disagree Signif icance 
Item No . % No. % No . 
'· 
No . % l evel 
lfol School employment 71 52 . 3 63 46 . 3 0 7 0 7 
Summer employment 87 58.4 61 40.9 . 7 
No experience 37 72.5 14 27 .5 
IFZ School employment 33 24.3 82 60.3 17 12.5 4 2 .9 
Summer employment 39 26.2 83 55.7 18 12. 1 9 6 . 0 
No experienc e 14 27 .5 27 52.9 6 11.8 4 7 .8 
/f3 School employment 1 . 7 10 7 .4 67 49.1 58 42.8 
Summer employment 9 6.0 72 48 .3 68 45.6 
No exper i ence 2.0 4 7.8 19 37. 3 27 52.9 
/!4 School emp loyment 10 7.4 38 27.9 66 48.5 22 16.2 
Summer employment 5 3.4 46 30.9 73 48.9 25 16 . 8 
No experience 1 2.0 16 31.4 20 39.2 14 27.5 
/fo5 School employment 15 11.0 92 67 . 6 24 17 0 6 5 3 . 7 
Summer employment 14 9 .4 98 65.8 23 15.4 14 9.4 
No experience 6 11 . 8 30 58 . 8 12 23.5 3 5 . 9 
lfo6 School employment 37 27.2 90 66 . 2 8 5 . 9 . 7 
Summer emp loyment 44 29 . 5 95 63 . 8 8 5.4 1.3 
No exper ience 21 41.2 29 56 . 9 1 2 . 9 
Ec onomic Schoo l 36 26 . 5 90 66.2 9 6 . 6 0 7 
Summer 39 26 . 2 96 64 .4 14 9 .4 
No experience 17 33.3 31 60.8 3 5.9 
_,. 
w 
Table 5. Continued 
Strongly agree Agree Disagree Strongly di sagree S igr~if icance Item No. % No . % No. % No . % l evel 
Per sona l School 41 30 .1 87 64.0 8 5.9 Summer 46 30 . 9 94 63 .1 9 6 . 0 No experience 21 41.2 27 52.9 2 3.9 2.0 
Community School 37 27.2 91 66.9 8 5.9 Summer 37 24 . 8 104 69 . 8 7 4. 7 • 7 No experience 12 23.5 35 68.7 4 7 . 8 
Nurturance School 7 5 .1 69 50.7 47 34.6 13 9 . 6 Summer 10 6.7 63 42.3 64 43 . 0 12 8 . 1 No experience 5 9 .8 19 37 .3 23 45.1 4 7,8 
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were more favorable toward employment than were the subjects with work 
experience. Never were the differences between the three groups signifi-
cant. 
The hypothesis regarding work status of the adolescent was strongly 
supported by the data and the consequent analysis. According to the 
present study, there is no reason t o believe that the employment s tatus 
or experience of the adolescent significantly effects his attitudes con-
cerning the employment of women . 
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DISCUSSION 
Some of the findings of the present s tudy have proved enlightening 
and have suggested some factors which may have possibly influenced or 
motivated the responses of the subjects . The research data has also 
suggested possible patterns in the adolescent's acceptance or rejection 
of employment for wome n during various stages of the family life cycle 
and for a variety of reasons. 
In reviewing the data pertaining to the subj ects' acceptance of 
employment for women during the family life cyc l e, two trends must be 
recognized. It would seem that these adolescents are strongly influen-
ced by the presence or absence of children, and also by the age of the 
children in the home, as a basis for their acce ptance or rejection of 
employment for the mother. They strongly disapprove of employment for 
the mother of pre-school children , although their disapproval diminishes 
as the age of the children in the home increases. 
However, an attitude change of some significance is evident when 
a comparison is made of adolescent attitudes toward maternal employment 
when ther e are school age children in contrast to adolescent children in 
the home . It could be that the age of the sub j ects in this study in-
fluenced responses to a certain degree and therefore partially accounts 
for the great transition in acceptance of employment for mothers with 
adolescent children over employment for mothers of school age children . 
It will also be noted from a review of the data, that the subjects 
in this study seemed to be influenced in their acceptance of emp loyment 
by the marital state of the woman. These adolescent subjec ts were much 
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more approving of employment for a s ingle woman than they wer e for a 
married woman, even i f the marrie d woma n has no childre n or if her childr en 
ar e grown and have l ef t the home . Marriage certainly broadens the scope 
of a woman's func tions and may serve to de - emphasize her ro l e in the 
active l abor fo rce. The r es pons es of these adolesc ents may indic a te an 
awareness of the role tr ansi tion that occurs when a woman marries . 
The subj ec ts in this study were genera ll y supportive of three of 
the four r easons for precipitating employment of women unde r study. It 
was expected that student s would be favorable to a woman working for 
economic r eas ons. Most of these adolescen ts are of an age whe n they 
should be awar e of the pressure of economic need on the family a nd it is 
becoming increas ing l y conunon for a woman t o go t o work to 11 help out 11 
when ther e are t emporary or constant fi nanc i al difficulties . 
However, high acceptance of wo r k for per sonal satisfac t ion and f ul-
fillment was somewhat unexpected. One r eason acceptance of employment 
fo r personal sa tisfaction may have r eceived s uch a high rating is be -
cause many of the s t udents in this study seemed to feel st r ong l y abou t 
a woman working if she wishes t o do so . It may be that there ar e a l so 
more 
11
emotiona l" connotations inherent in the statements dea l ing with 
working fo r personal satisfaction and this caused the student r es pon-
dents to strongly agr ee with these statements . 
It is s omewhat doubtful tha t per sona l sat isfaction and fu l fillment 
in work precipitates as much emp loyment for women as doe s economic need, 
nor are the two work s i tuations identica l in their e ffects on the family . 
However, more student s in thi s s tudy strongly agr eed to working for per -
sonal r easons than they did for economic r easons. 
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These adolesce nt s were also as accepting of community service as 
a r eason for emp l oyment as they were of economic need and personal satis-
faction_ However, the stateme nts dealing wit h community service did not 
gene ra t e the intensity of response that was evident in the other t wo 
areas. 
It is very unlikely that the percent of responses agr eeab l e to em-
ployment because of community serv ice is anywhere indicat i ve of the 
number of women who actually participate i n outside the home employment 
because th e communit y nee ds their services. The adole scents in this 
study may not have been as realistic in their evaluation of community 
service and per sonal satisfaction and fulfillment as reasons for bring-
ing about the employment of wome n a s would have been des irable. 
The subj ec ts of this s tudy were least s upportive of nurturanc e as 
a reason fo r employmen t o( women . Apparently, they do not fe e l that this 
is a s i gnificant or common part of the woman' s role in r e l ation to the 
family. It may be that t hese adolescents were willing t o accept employ-
me nt as a s ubs id i ary but nota primary segme nt of a woman's service to 
he r family. 
Adolescent femal es were much more favorable to emp l oyment for women 
than we r e adolescent males . This is quite easi ly understood. Employ-
ment f or a woman with a hu s band and fam ily has been acceptable only 
during the past few decades ,and attitudes concerning employment for women 
are certainly currently in a s tate of trans ition. It is to be expected 
that women, who have much more involvement in emp loyment for women, would 
be more favorable towar d it s acceptance and expansion. The se adolescent 
girls are a l so presently enrolled in a school program which would devote 
a major part of its teaching day to deve loping skills which would not be 
49 
directly used in the home. Their school experience may orient them toward 
acceptance of employment for women and certainly their own work experiences 
during high school may prepare them for employment after the completion of 
their schooling . 
Adolescent males may hold somewhat more traditional views toward the 
employment of women than do adolescent females simply because of the conno-
tations associated with the working wife 20 or 40 years ago. It was not 
too long ago that a working wife indicated that a husband was unable to 
care properly for his family. Even today, some men may feel that a work-
ing wife reflects on their ability to provide for their family. Or, the 
ado l escent male may simply not be as interested in the employment of women 
as ar e adolescent females of the same ag~ . 
The emp loyment status of the mother was the other variable under 
test that proved most interesting in relation to adolescent attitudes 
toward the employment of women. Adolescents with employed mothers were 
significantly more favorable to employment of women when there were 
children in the home. They were more supportive of employment for a 
woman with pre - school or school age children than were the adolescents 
of non-employed mothers. It may be that some of the adolescent subjects 
in this study wi th employed mothers also have siblings who are of pre-
school or school age. Or, their mothers may have worked when there were 
young children in the home. These types of experiences in the family 
may lead to increased acceptance of employment of women when young 
children are involved. 
The item dealing with employment of the mother when there are adoles-
cent children in the family was probably one statement which had many 
connotations fo r the adolescent whose mother was presently employed. 
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It is obvious that the situation described is one that is taking place 
in his own home . Support for a woman working in a simi lar si tuation may 
be given as a defensive measure, as support for his own mother, or simply 
as an expr ession of his own feelings. It would be difficult t o deter -
mine just what the motivations are for the individual adolescent. How-
ever, whatever the motivations, the adolescent of a working mother is 
much more supportive of employment for a woman who may be in similar 
circumstances than is his counterpart with a non-employed mother. 
Two of the reasons for employment proved significant in r elat ion 
to the employment status of the adolescent's mother. Subjects whose 
mothers worked were strongly supportive of employment for economic rea -
sons. It may well be that, in many cases, the economic reason is a 
factor causing their own mother's employment . These adolescents may be 
well aware of the significance of economic need as a motivating factor 
for maternal employment and therefore are strong ly supportive of it. 
Children of employed mothers were also more agreeable to the con-
cept of nurturance than were those subjects whose mothers wer e not em-
ployed . It may be that adolescents whose mothers are employed do feel 
that their mother is "taking care" of them and functioning in a valued 
way through her employment and therefor e can recognize and support the 
concept of nurturance. 
The adolescents in this study have been surprisingly supportive of 
employment during various stages of the family life cycle and for a 
variety of r easons . Part of this acceptance may be due to the wording 
of the statements used to gather data. The subjects were asked to eval-
uate statements dealing with "women" in general and not specifically to 
themselves or to their eventual wife. Perhaps if these subjects had 
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been asked to respond to whether they expected their wives or themselves 
to work under the situations des cribed, their responses would not have 
been as favorable to employment. 
However, the data collected do indicate that adolescents are aware 
of the possible effects of the employment of women on marriage and a 
family and that their perceptions concerning empl oyment are somewhat 
more realistic than previous studies have indicated. The data have also 
given us some indications as to adolescents' perceptions of various 
reasons as they consider being valid for a mother seeking employment and 
some of the variables that significantly effect adolescent attitudes 
toward emp loyment of women . In view of the number of women currently 
empl oyed in our society, it would seem that the subjects in this study 
have revealed realistic expectations for the future , although the girls 
may be viewing the future more realistically than the male subjects of 
the sample. 
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SUMMARY 
The last decade has produced numerous changes effecting employment 
for women. Changes within our society have promoted increased employment 
opportuniti es for women, and women are e ntering the labor market in e ver 
increas ing numbers . Nye (12) has desc ribed the s ituation as being one 
where the employed mother i s a permanent and significant addi tion to the 
family, as wel l as economic, structure of today . In view of recent 
trends, re search has reported what may be unrealistic perceptions and 
expec tations on the part of the adolescent as to the role of women in the 
labor market in our presenl socie t y. 
The present study was conducted to determine if at t i tudes of adoles-
cents are more in keeping with the traditional view of a woman ' s role, 
in terms of employment, or if they indicate that adolescents currently 
are maintaining attitudes which are consistent with the practices common 
today and which may be reasonably predicted for the future . 
The present study examined adolescent attitudes toward t he employ-
ment of women during six stages of t he fami l y life cycle. The stages 
r esearched were : aft er the comple t ion of schooling and befor e marriage, 
af t e r marriage and before the arrival of the f irst child, when there 
are pre-school children in the home, when there are schoo l age children 
in the home, when there are adolescent children in the home, and after 
the children are grown and have left the horne. The study a l so investi-
gated some of the r easons that ado l escents may consider as valid for a 
woman seeking employment outside the home. Economic need, personal sat i s -
faction or fulfillment, community service and nurturance were the four 
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reasons examined. 
The sex of the adolescent, the age of the adolescent, the employ-
ment status of the adolescent' s mother, and the work experience of the 
adol escent were the four variables t hat were examined in r e lation to 
attitudes toward employme nt of women. The variables were s t ated in aull 
hypotheses form. 
1. Ther e will be no difference found in the attitudes of boys and 
girls concerning employment of women. 
2. There will be no r e lationship between the age of the adolescent 
and his expres sed attitudes concerning emp loyment for women. 
3. The work status of the mother will not be significantly related 
to the adolescent's attitudes toward employment of women. 
4. The work s tatus of the adolescent will not significantly effec t 
the attitudes expressed concerning employment of women . 
The s ample for this study was composed of 336 Senior and Sophomore 
s tudents from Sky View High School in Smithfield, Utah . This high school 
serves all of the Cache County area ou tside of Logan ci t y limits which 
means that the student population is lar gely drawn from a rural ar ea . 
Many of the student s must be take n by bus to the school each day. More 
sen ior than sophomore s tudent s participated i n this study with 197 senior 
s tudents used in compari son t o 139 sophomore. subj ects. The .mail. e student s 
also outnumber e d the fema le s ubj ects . The s tudy used 110 Senior boys and 
79 Sophomore boysm :contras t to 87 Se nior and 60 Sophomore girls. The 
questionnaire was administered by the regu l ar classroom t each er. 
Only students from intact families were used a s subjects in an 
attempt to somewhat control the effec ts of the mother's employment. A 
mother's employment in a home where the father is not pres ent may have an 
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entirely different meaning than would the employment of a mother from 
an intact family. Of the 336 s ubj ec t s in the study, 122 had mothers who 
were currently employed. The employment status and experience of the 
adolescent was also determined by the questionnaire . 
The ques tionnaire used for data collect ion was des igned for this 
study. The student s ubjec t s were confronted with six s tatement s dealing 
with the employment of women during the family life cycle and two state-
ments were developed to test each r eason for employment under study. 
The students were asked t o either strongly agree, agree, disagree , or 
strongly disagree with the statements in the questionnaire. Each of the 
statements dealing with employment during various stages of the family 
life c ycle were scored and r ecorde d individually . A composite score for 
each of the two stateme nts dea ling with reasons for employment was deter-
mined and recorded . 
The data was punched into Unisort Analysis cards, form Y9, for 
analysis. Simple chi square and chi square contingency tables were used 
to de termine data significance. 
Through examination of student responses in r e lation to the family 
life cycle, it is evident tha t the adolescents in this s tudy were strongly 
influenced in their acceptance of employment for women by the presence 
or absence of children in the home . The age of the children also proved 
to be a significant factor in de t ermining adolescents' approval or rejec-
tion of maternal employment. Th ey were str ong ly disapproving of employ-
ment for the mother of pre - school children, however, their disapproval 
diminished as the age of the children in the home increased . 
The subjects also seemed to be influenced by the marital state of 
the woman . They were more approving of employment: for a single woman 
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than they were of employment for a married woman who had no children or 
whose children were grown and had l ef t the home. However, they were 
largely supportive of employment for women during these childless stages 
and over 80 percent of the total subjects were approving of employment 
for a woman during each of these three stages. 
The adolescents in this study were approving of employment of women 
for three of the four reasons under study . Economic need, personal satis -
factio n or fulfillment, and community service were the three reasons 
that nearly 94 percent of the sample approved of as valid for precipita-
ting employment for a woman . The subjects in this study were least 
supportive of nurturance as a reason for employment. 
The sex of the adolescent and the employment status of the mother 
were the two hypotheses under study that proved significant in view of 
the data collec t ed. Adolescent females were significantly more favorable 
toward employment of women than were the adolescent males in this s tudy. 
The differences between the two sexes were espec ially notable in relation 
to empl oyment for a woman when there are no children in the home. Al-
though the r esponses of both sexes indicate an awareness of the role of 
women in employment outside the home, the data does suggest that girls' 
perceptions are a little more realistic in terms of the actual number of 
women presently employed during the stages of the family life cycle under 
study. 
The adolescent girls in this study also revealed a much stronger 
orientation toward acceptance of employment for women because of the 
personal satisfaction or ful fi llment inherent in employment for some 
women. Twice as many girls as boys were strongly supportive of employ -
ment for this reason. It may be that the young adolescent females in 
this study are aware of the satisfactions for a woman that may result 
from being gainfu ll y employed while the boys of the same age are not. 
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The employment status of the mother significantly effected the res-
ponses of the adolescent s ubj ects . Adolescents with emp loyed mothers 
were significantly more favorable toward employment for women when there 
are children in the home than were adolescents whose mothers were not 
employed. They were also more strong ly supportive of employment for a 
woman whose children are grown arid have left the home. 
Attitudes concerning two of the reasons for employment were also 
significantly affected by the employment status of the adolescent's 
mother. Adolescents of employe d mothers were much more supportive of 
employment for economic reasons and nurturance. It may be that adoles-
cents whos e mothers are employed are more aware of the pressure of econo-
mic need as bringing about maternal employment as it may be a motivating 
factor in their own mother's employment . The acceptance of nurturance 
by these adolescents has suggested that the adolescent with an employed 
mother may actually perceive employment as one way that his mother func-
tions for his family. From me number of women currently employed, it is 
safe to assume that employment is a significant function of the woman 
in many families. 
Examination of the statistics dealing with t he number of women 
currently employed suggests that the sub j ec ts of this study hold r ea listic 
expectations concerning the role of women in the l abor force today and in 
the future . It would seem that the adolescent females in this study have 
proved more oriented toward employment and are more realistic with regard 
to their perceptions of employment for women. The children of women 
who ar e employed have also shown more adequate perceptions and expecta-
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tions concerning emp loyment of women. These children are certainly now 
participating in the phenonomen known as "the increasing employment of 
women" and as such , their experiences in the home may prepare them for 
acceptance of the role that women wil l continue to play in relation to 
employment. 
Recommendations for Research 
1. Conduct a similar study with adolescents of the same age, how-
ever, word the questionnaire so as to determine adolescent expectations 
concerning their or their eventual wife ' s participation in the labor force . 
2. Conduct a sin1ilar study with college freshmen or sophomore stu-
dents to see if the college experience increases realism concerning the 
employment of women. 
3 . Further research the effec ts of maternal employment on the atti-
tudes of adolescents or young adult s as it relates t o acceptance of em -
ployment of women . The mother's employment during the different stages 
of the family life cycle may prove significant in determining attitudes . 
4 . Compare the responses of ado l escent girls and their mothers con-
cerning the employment of women to determine if there is a carry over of 
the mother's attitude to the adolescent daughter. 
5 . Conduct a study to de termine the differences in attitudes of 
husbands of employed wives and non- employed wives as they relate to the 
employment of women during various s tages of family life and for differ -
ent reasons. 
(1) 
(2) 
( 3) 
(4) 
(5) 
(6) 
( 7) 
(8) 
(9) 
(10) 
(11) 
(12) 
(13) 
(14) 
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Attitudes Toward Employment of Women 
Please place an X in front of the correct response. 
SEX ___ _,Male SCHOOL STATUS _______ Senior 
______ Female 
_______ Sophomore 
Are your par ents ______ Living together 
___ Separated 
______ Divorced 
______ Deceased 
Is your mother currently employed outside the home _____ Yes _____ No 
Have you held a full or part time j ob during the summer _____ Yes _____ No 
Ar e you currently holding a full or part time job _____ Yes _____ No 
We are in a period of social change. Established ways of doing things are 
being challenged by some and defended by others. One of the changes tak-
ing place in our society i s that more wome n are employed outside the home 
than has been true in the past. We are interested in your own feelings 
about this and would like you to respond to the following statements: 
It is all right for a woman to work after completing her education and 
before marriage. 
______ Strongly Agree 
___ Disagree 
______ Agree 
______ Strongly Disagree 
It is all right for a woman to work after marriage and before the arrival 
of the first child. 
______ Strongly Agree 
___ Disagree 
___ Agree 
______ Strongly Disagree 
It is all right for a woman with pre-school children to work outside the 
home. 
______ Strongly Agree ___ Disagree 
______ Agree 
___ Strongly Disagree 
It is all right for a woman with school age children (six to t welve years) 
to work ou t side the home. 
______ Strongly Agree ______ Disagree 
______ Agree 
___ Strongly Disagre e 
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It is all right for a woman with children in junior vr een ior high school 
to work outside the home. 
______ Strongly Agree ______ Disagree 
______ Agree 
___ Strongly Disagree 
It is all right for a mother whose children are grown and have left the 
home to work outside the home . 
______ Strongly Agr ee ______ Disagre e 
______ Agree 
_______ Strongly Disagree 
If there are financial difficulties in the family th en the woman should 
go to work . 
______ Strongly Agree ~· __ Disagree 
______ Agree 
______ Strongly Disagree 
A woman should be able to work if s he wants to do so . 
______ Strongly Agree 
______ Disagree 
______ Agree ______ Strongly Disagree 
A woman who has professional training should be able to work when her 
services are needed. 
______ Strongly Agree ______ Disagree 
___ Agree 
___ Strongly Disagree 
One of the ways woman helps the family is by working outside the home. 
______ Strongly Agree 
______ Disagree 
______ Agree 
______ Strongly Disagree 
There are often times when a woman should work so that her family can 
have the things they need . 
______ Strongly Agr ee 
______ Disagree 
______ Agree 
___ Strongly Disagree 
A woman ought to be able to work if she feels it i s personally satisfying . 
______ Strong 1 y Agree 
______ Disagree 
______ Agree 
______ Strongly Disagree 
' 
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If there is a shortage of trained people in the community such as nurses 
and t eachers, a woman who has the needed training has a r e sponsibility to 
go to work . 
______ Strongly Agree ______ Disagree 
______ Agree 
___ Strongly Disagree 
To be employed is one of the ways a woman can "take care" of her family. 
______ Strongly Agree ___ Disagree 
___ Agree 
______ Strongly Disagree 
